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Changes in the Labor Force

Due to the Graying of Society

n The Number of Employed Persons is Declining
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n One in Three Tokyo Workers Lives Outside Tokyo
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Employed Foreigners Work in a Variety of

a There are Over 90,000 Employed Foreigners in Tokyo
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Occupational Fields
Breakdown of Employed Foreigners by Occupation(2005)

(%)

Outer circle:
Tokyo
90,000 people

Inner circle:

Nationwide
770,000 peo

Transport and
communications

Agriculture, forestry,
and fishery
0.1

Security 0.1

Source: MIC “Population Census”

Industry and Employmentin Tokyo — A Graphic Overview 2008 —



RRDERME — MXBE

Increasing Diversification

in'Mode of Employment

The Number of Specialized and
Technical Employees Is Increasing

Breakdown of the Number of Employees

a The Information and Communications Industry Has a High Percentage of Young Employees,
the Real Estate Industry Has a High Percentage of Elderly Employees
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3 One Out of Every Three Employees
Is a Non-regular Staff
gnber of Employees by Type of Employment (Nationwide)

4 The percentage of Non-regular Workers is Rising
among the Youngest Sector of the Labor Force

(10,000 peo’:‘:l‘f’e Percentage of Non-regular Employees by Age Group (Nationwide)

Percentage of employees (%) (%)
6,000 - EContracted/entrusted employee W|_’10 are _non—regular staffs  33.5 7 35 35 -
IIIDispatchedI vgorker from (right axis) 31.8 11982 11987 11992 11997 1712002
temporary labor agency | B
5,000 F Other 30 30 276
- 26.8 - 26.7 26.5
- 25 25 -
4,000 -IE I I 22.7 238
2 1 213 | 20.5
208 {20 20| | 188 al 1 1
3,000 H E s 16.9 |
163 151
1 15 15
12.6
2,000 - Regular staff 3,441
,756 4 10 10 1g 9
1,000 H 15 51

0 1
1993 94 95 96 97 98 99 2000 01 02 03 04 05 06 07
Note:  Results for 2001 and earlier based on February surveys,
2002 and later are averaged results of surveys for that year
Source: MIC “Labor Force Survey”

20~ 25~ 30~ 35~ 40~ 45~ 50~ 55~
24 29 34 39 44 49 54 59years

Source: MHLW “White Paper on the Labor Economy”

The Number of Dispatched Employees is Part-Time Workers Make up More than 60% of Those
Increasing Rapidly Working in the Eating and Drinking Places, Accommodations Industry
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Improving Hiring and Unemployment Gondition

n Tokyo's Unemployment Rate is Improving
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for Part-time Employees

(Multiple)
35

New Job Opening Rate by Employment Mode

30 -

Part—time employees
25 -

20 -

15 F 1.26

Full-time employees
- 0.85

FY1999 2000 01 02 03 04 05 06

Source: Tokyo Labor Bureau statistics

B Increasing Lack of Personnel in Small- and Medium-Size Enterprises and Tokyo's Increasing Employment Rate
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The Percentage of Information and Communications Job
Openings in Tokyo Exceeds the Percentage Nationwide
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a Strong Improvements Seen the in Hiring of Young People and in Unemployment Conditions
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More are Voluntarily Terminating Employment, Unemployment Periods are Becoming Shorter
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Certain Occupations are Seeing a Gap

o People are More Actively Seeking Job Transfers Between Job Openings and Job Applications
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Unchanging Wages and Working Hours

Wages are Slow to Increase for
Small- and Medium-Size Enterprises

(10,000 yen) Average Wages in Small- and Medium-Size Enterprises

A Wage Gap Exists among Industries

(10,000 yen) Wages by Industry (2007)
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A Large Wage Gap Exists

Source:

TMG "Monthly Labour Survey”

Wage Gaps Exist
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Average Wage of Part-Time Employees

(1000 yen) Wages for Regular Employees by Gender and Age (2006)
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Total Hours Worked Have Remained Steady,
but the Number of Non-Scheduled Hours Worked Has
Increased Slightly

G Polarization of Work Hours
Breakdown of Weekly Work Hours by Gender and Age (2005)
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Improving Employment Conditions

for Young People Centering on New Graduates

n The Job Opening Rate Has Improved for Young Workers
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The Number of Young People
Who do not Become Regular Employees is Growing

Percentage of Regular Employees by Age Group and Gender
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There are Many Young Unemployed People
in the 25-34 Age Group

Number of Young Unemployed People

(10,000 people) H N
by Age Group (Nationwide)

70 r

62
60
50
42
40
18
30
11
20
10
1997 98 99 2000 01 02 03 04 05 06 07
Note:  Number of people aged 15 to 34 who are not in the labor force and do not keep a household or

attend school
Source: MIC “Labour Force Survey”

Strong Employment Rates for
University and Junior College Graduates
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4 An Increasing Percentage of People Move
from Regular to Non-Regular Employment
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G The Number of Freeters Aged 25 to 34 Remains High
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Anticipations Toward Senior Citizens

to Support the Labor Force

n The Number of Employed Elderly Workers is Growing
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Elderly Workers Want to Work
Longer than Those in Europe

International Comparison of Desired Retirement Age
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The Labor Force Depends on the Baby Boom Generation
for Support
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a The Baby Boom Generation Has a Strong Desire to Work

(%) Employment Mode Sought by Those Aged 60 and Over
80 - (Nationwide, 2006)
60 -

Short-term employment

40
Contracted or
short—term contract employm
20
Regular/full-ti
0 1 1 1
61 62 63 64 65 66 67 68 69 70 years
or more
Note:  Survey targeted those born between 1947 and 1951, multiple answers allowed

Source: Japan Institute for Labour Policy and Training “Outlook on the Retirement Process of Dankai No Sedai,
or the Japanese Baby-Boom Generation”

The Effective Job Opening Rate is Improving
for Elderly Workers
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Businesses are Taking Further Steps to Secure
Elderly Workers’ Employment
Implementation Status of Measures to Secure Employment
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Growing Participation'of Women

in Society

n Female Now Make Up Over 40% of Employed Persons
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3 The Percentage of Female Labor Force in Tokyo
is Gradually Rising
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Changes in Legislation Have Led to
Advancing Support Programs to Balance Work and Family
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Female Make Up 70% of Those
in the Medical, Health Care, and Welfare Industry
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Many Younger Workers are Regular Staffs,
Many Part-Time Workers are Middle-Aged

Number of Employed Female
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G A Low Percentage of Male Who Take Child-Care Leave

Percentage of Female and Male Who Take Child-Care Leave (2006) (%)
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Increasing Independence and Social Participation

among the Disabled

Tokyo's Actual Employment Rate for Disabled People

Falls Below the National Rate, Though It Continues to Rise a The Number of Employed Disabled People is Increasing
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Source: Tokyo Labour Bureau, MHLW materials Source: Tokyo Labour Bureau materials

The Information and Communication Industry and the Wholesale and Retail Trade Industry Employ
a Low Percentage of Disabled People
Number of Employed Disabled People and Actual Employment Rate by Industry (2007)
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Note:  When calculating the number of employed disabled people, mentally disabled people who work in short-term labor are counted as 0.5 people. The width of the graph shows the breakdown of the number of workers
by industry, while figures in parentheses () show the breakdown of the number of employed disabled people by industry.
Source: Tokyo Labour Bureau materials

Employment of Disabled People Increases
as Business Size Increases

More Special Subsidiary Companies are
Being Established
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Changing Labor-Management Relations

from Diversification in Employment Modes

n The Number of Labor Union Members Has Increased a The Unionization Rate Has Begun to Rise
(Number of unions)  Number of Labor Union Labor Relations (%) Estimated Unionization Rate
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Note:  Estimated unionization rate =
Number of labor union members - estimated Number of employed persons X 100 (%)
Source: TMG “Basic Survey of Labour Unions”

Source: TMG “Basic Survey of Labour Unions”

The Number of Part-Time Laborers
that are Union Members Has Increased Significantly

u The Number of Labor Disputes Remains Unchanged
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Note:  Estimated unionization rate = 0
number of part-time laborers that are union members = the number of short-term employees 1999 2000 01 02 03 04 05 06

(the number of employees that work less than 35 hours/week)

Source: MHLW “Basic Survey of Labor Unions” Source: TGM “Tokyo Labour Report”

Consultations Dealing with Personal Relationships

a The Number of Labor Consultations is Higher Than Ever
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Source: TMG “Outline on Labour Consultation and Placement”

Note:  Personal relationship issues were included under workplace harassment issues beginning in FY06
Source: TMG “Outline on Labour Consultation and Placement”
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