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東京の雇用就業 ー 就業者

Aging of Labour Force and Decreasing Number of Employed 
Persons in Tokyo

The population of Tokyo aged 15 and older has exceeded 11 million and continues to grow. Men aged 35 to 44 , and women aged 25 to 34 represent the 
largest percentage of employed persons, and the number of women who are not in the labour force is large in general.  With the progression of declining birthrate 
and population aging, the labour force is gradually shifting towards an older age group. Although the labour force participation rate of Tokyo is lower than that 
of some countries such as USA and UK, it is higher than the total labour force rate of Japan. While one out of every three employed persons, in Tokyo lives 
outside of Tokyo, the total number of employed persons is decreasing after it peaked in 1995, based both on workers’ place of usual residence and place of 
work. The number of employed foreigners has also taken a downturn.
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Population of 15 years old and over by age and labour force status (2008)

Large Number of Women Not in the Labour Force

Breakdown of labour force by age

Aging of Tokyo’s Labour Force

Labour force participation rate of major countries

Large Labour Force Participation Rate of 
Tokyo Compared to That of Japan

Number of employed persons by place of 
usual residence and place of work (2005)

One out of Three Workers in Tokyo Live Outside of Tokyo

Number of employed persons by place of usual 
residence and place of work

Number of Employed Persons in Tokyo Is Decreasing 
After Peaking in 1995

Number of employed foreigners and national comparison by sex

Decrease in Number of Employed Foreigners in Tokyo
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東京の雇用就業 ー 就業構造

Continued Increase of Non-regular Employees

A little less than two thirds of the the population aged 15 years and older in Tokyo are in employment, among whom the self-employed and family workers 
are gradually decreasing in ratio. Distinctive in Tokyo is the high percentage of those employed as clerical and related workers and professional and 
technical workers. In recent years, the rate of non-regular staff such as part-time workers, dispatched workers and contract employees has been 
increasing, and there is also a significant decrease in the rate of regular staff in the younger and older age groups. Small companies tend to have a higher 
percentage of non-regular staff. More than two out of three people work in Eating and Drinking Places, Accommodations industry.
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Breakdown of the population of 15 years old or more by 
labour force status and status in employment

Decrease in Number of Self-employed and Family Workers

Breakdown of persons engaged in work by occupation
 (2007)

Large Percentage of Clerical Related Workers and 
Professional and Technical Workers in Tokyo

Number of employees by type of employment (excluding executives) (Nationwide)

One out of Every Three Employees Is a Non-regular Staff

Ratio of regular staff by sex and age

Large Decrease in the Ratio of Regular Staff in the 
Younger and Older Age Groups 

Ratio of non-regular staff by number of 
persons engaged (Nationwide, 2008)

Small Companies Have Higher Rate of Non-regular Staff

Ratio of non-regular staff by industry (2007)

Two out of Every Three Employees Are Non-regular Staff in 
Eating and Drinking Places, Accommodations Industry
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東京の雇用就業 ー 求人・求職、失業

Aggravating Employment Conditions

Tokyo’s unemployment rate has been declining after peaking in 2002, but leveled off in 2008. Although the number of unemployed men is decreasing, the 
number of unemployed women has been increasing for 2 consecutive years. The actual number of people receiving unemployment insurance and the 
amount provided, which had been decreasing, started increasing in the latter half of 2008. While the new job opening rate decreased for both full-time and 
part-time workers, the increase in the ratio of placements to new applications halted. A sense of employment surplus in small and medium enterprises in 
Tokyo is increasing rapidly, and employment conditions are deteriorating; The number of people displaced due to the discretion of management, started to 
increase after its continued decrease.
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Number of unemployeds and unemployment rate by sex

Continued Decrease in the Number of Unemployed Men

Number of people receiving unemployment insurance and amount 
provided compared to the same month of previous year

Increasing Trend in the Actual Number of People Receiving 
Unemployment Insurance and the Amount Provided

 New job opening rate by type of employment

Decline in New Job Opening Ratio for Both Full-time and 
Part-time Workers

Number of placements to new applications and the ratio of 
placements to new applications

Increase in the Ratio of Placements to New Applications 
Has Come to a Halt

Employment diffusion index for small and medium enterprises by industry

Strong Sense of Employment Surplus in Small and 
Medium Enterprises

Number of workers displaced at the discretion of management

The Number of Displaced Workers Due to the Discretion 
of Management Started to Increase After 
the Long-term Trend of Decrease
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東京の雇用就業 ー 求人・求職、失業

With the exception of Medical, Health care and Welfare industry, the number of new job openings has been decreasing in every industry. As compared to 
the nation’s average, Tokyo has a higher rate of job openings in Information and Communications industry. Gaps are apparent between occupations with a 
large number of job openings and occupations with many job seekers; In such a case, job openings do not directly link to employment. The ratio of job 
transfers among persons who enter employment is increasing annually, as well as the ratio of job change/entering employment, that has been generally 
increasing for both men and women of all generations over a 5-year period from 2002, and it is particularly high for younger people. The ratio of entering 
employment and job separation is high in Eating and Drinking Places, Accommodations and Services industries, and labour movement is active.
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Number of new job openings by industry compared to previous year

Decreasing Number of New Job Openings

Breakdown of new job openings by industry (2008)

Larger Number of New Job Openings for Information and 
Communications Industry in Tokyo Compared to the Nation’s Average 

New job openings and job seekers by occupation (FY2007)

Certain Occupations Are Seeing a Gap Between the Number 
of Job Openings and Job Seekers

Number of workers entering employment by length of work experience

Increase in the Ratio of Persons Transferring Jobs

Ratio of job change/entering employment by 
sex and age (Nationwide, 2002, 2007)

High Ratio of Job Change/Entering Employment among 
Both Young Men and Women

Hiring rate and job separation rate by industry (2006)

Active Labour Movement in Eating and Drinking Places , 
Accommodations and Services Industries
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東京の雇用就業 ー 賃金、労働時間

Wage Gap by Industry, Establishment Size, and Type of Employment; 
Longer Working Hours

Scheduled cash earnings had been increasing in recent years, but decreased in 2008 for both men and women. Wages are high in Finance and Insurance 
and low in Eating and Drinking Places, Accommodations where there are many part-time employees. Wage gaps can also be seen according to 
establishment size and type of employment. While the level of wages for regular staff in their 40s and 50s are increasing, this is hovering at low levels for 
non-regular staff. Looking at work hours, it is seen that non-scheduled work hours increases in line with the growing size of the establishment. Compared 
to 2002, work hours have become longer for both men and women, and men in their 20s to 30s work particularly long hours. In pursuit of a work-life balance, 
companies are trying to improve working styles such as reducing overtime work.
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Scheduled cash earnings by gender;, previous year comparison 

Lower Scheduled Cash Earnings for Both Men and Women

Wages by age, gender, and type of employment (Nationwide, 2007)

Gap in Wage Increase Between Regular and 
Non-regular Staff

Actual total work hours by age and gender

Significantly Long Work Hours for Men in Their 20s and 30s

Wage earners’ monthly total cash earnings by industry,  establishment 
size, and type of employment (2008)

Wages Are High in Finance and Insurance Industry, and Low 
in Eating and Drinking Places, Accommodations Industry

Actual monthly total work hours by industry, establishment size, 
and type of employment (2008)

Long Non-scheduled Work Hours in Transport Industry 
and Information and Communications Industry

Initiatives to change working styles at companies (2008)

Initiatives Taken by Small and Medium Enterprises 
to Change Working Styles 
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東京の雇用就業 ー 若年者

Decline in the Employment Conditions for Young Workers

The job opening ratio of young workers in Tokyo is decreasing for all age groups, and there is also a decline in the improvement of the unemployment rate. 
The employment rate of university and junior college graduates has continued to increase until March 2008. In addition, the implementation rate of 
university internships to eliminate mismatches between companies and students and to improve the consciousness of students towards employment has 
been increasing annually. Accordingly, the number of students participating in such internships is increasing largely. Although the number of Freeters in 
Japan is decreasing, the number of Older Freeters aged 25 to 34 stays high, and the number of NEETs is leveling off.

Active job opening ratio for the group aged 20 - 34

Job Opening Ratio for Young Workers on Downswing After 
Leveling Off for a Couple of Year

Unemployment rate by age

Unemployment Rate of Young Workers Higher than 
the Overall Rate

Career paths of university and junior college graduates

Continued Increase in the Ratio of Placement to New 
Applications among University and Junior College Graduates

Rate of university internship implementation and number of students 
participating in internships (Nationwide)

Internships Spreading at Universities

Number of Freeters by age (Nationwide)

Number of Older Freeters Aged 25 to 34 Remains High

Number of NEETs by age (Nationwide)

Number of NEETs Leveling Off at More than 600,000
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東京の雇用就業 ー 高年齢者

Growing Number of Employed Elderly Workers

The number of employed persons aged 55 years or older has been increasing year by year in Tokyo, and one out of every four employed persons is 55 years 
old or more. More than half of employed persons of employees who are 60 years or older are non-regular staff. Comparing the labour force participation rate 
among various countries, elderly people in Japan apparently have greater willingness to work, and seek jobs for greeter diversity of reasons in addition to 
income. Companies also employ elderly workers for a variety of reasons, and the ratio of companies that implement some measure to secure employment 
is also increasing.

Number of employed persons aged 55 or older

One Out of Every Four Employed Persons 
Is Aged 55 or Older

Breakdown of employed persons by sex, age, and type of employment (2007)

More than Half of Workers Aged 60 or Older Are 
Non-regular Staff

International comparison of the labour force participation rate by age (2007)

Labour Force Participation Rate of Elderly Persons Is 
High in Japan Compared to Europe and USA

Breakdown of reasons for seeking employment by age (2007)

Elderly Persons Wishing to Work for Reasons Other 
than Income

Reasons for keeping elderly workers (60 years old or more) 
employed (Nationwide 2008)

Elderly Workers Deemed Necessary for the Labour Force

Implementation status of measures to secure employment

Measures to secure employment for elderly persons (2008)

Business Enterprises Are Taking Further Steps to Secure 
Elderly Worker’s Employment
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東京の雇用就業 ー 女性

Increase in Women Labour Force

The percentage of women who make up the total number of employed persons has been increasing annually, and is particularly high in Medical, Health Care 
and Welfare industry, making up more than 70%. The percentage of women in their 30s in the labour force in Tokyo is relatively low as compared to other 
age groups, but is higher than the percentage 10 years ago in 1995. The number of regular employees is high among young women, and the number of 
part-time workers is high among middle-aged women. In addition, the reasons why women leave or transfer jobs differ from those of men; for women marriage 
is the top reason, followed by child rearing. The percentage of women who make up management positions is less than 10%, even for the position of team 
leader, which constitutes the highest percentage, but there is an increasing number of establishments where women hold management positions.

Number of employed women, percentage of women

Increase in Percentage of Women That Make Up 
the Total Number of Employed Persons

Number of employed women, percentage of women by industry (2008)

Women Make up 70% of Those Employed in the Medical,
Health Care and Welfare Industry

Percentage of women in the labour force of various countries by age

Recent Increase in Percentage of Women in the 30s in 
the Labour Force in Tokyo

Number of employed women by age and type of employment (2007)

Many of Younger Workers Are Regular Employees, Many of 
Middle-aged Workers Are Part-time Employees

Percentage of reasons for leaving or transferring previous jobs by gender (2007)

Large Number of Employed Women Leaving or Transferring 
Jobs Due to Marriage and Child Care

Percentage of establishments where women are in management, percentage 
of women that account for management positions (2007)

Increasing Number of Women in Management
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東京の雇用就業 ー 障害者

Companies Advancing Initiatives for Employment of the Disabled

Although the actual employment rate of disabled persons in Tokyo is lower than the legal employment rate, it continues to rise and there is also an increasing trend 
in the number of disabled people who are employed. In particular, there has been a large growth in recent years in the employment of people with intellectual 
disabilities. Manufacturing industry employs the highest number of disabled people, accounting for 30% of the total number employed, followed by Service industry, 
with about 20%. On the other hand, the actual employment rate is low in Information and Communications industry and Wholesale and Retail Trade industry. The 
actual employment rate rises with the size of the company, and is remarkably high in large companies with 1,000 or more employees. The number of large companies 
establishing special subsidiary companies for employing people with disabilities is growing, contributing to the promotion of employment of persons with disabilities.
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Actual employment rate of disabled people by private sector

Continual Rise in Tokyo’s Actual Employment Rate for 
Disabled People

Number of disabled people employed by the private sector

Largest-ever Number of Disabled People Who are Employed

Breakdown of number of employed disabled people by industry (2008)

30% of Working People with Disabilities are Employed 
in Manufacturing Industry

Actual employment rate of disabled persons by industry (2008)

Low Actual Employment Rate in Information and
Communications Industry and Wholesale 
and Retail Trade Industry

Actual employment rate by company size

High Actual Employment Rates of the Disabled in Line with 
Company Size 

Number of special subsidiary companies established by fiscal year

Increase of Special Subsidiary Companies Established in 
Recent Years
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東京の雇用就業 ー 労使関係

Changing Labour-Management Relations from Diversification in 
Employment Modes

Although the number of labour unions in Tokyo is decreasing, the number of union members is increasing, and the slight rise in the estimated unionization 
rate is continuing from the past year. With increasingly diverse forms of employment, the number of part-time labourers who are union members is also 
increasing. The number of labour disputes has decreased, but the number of people participating in labour disputes is increasing. In addition, while the 
number of labour consultations has decreased from last year, it is still at a high level, exceeding 50,000. As for the contents of consultations, those 
concerning mental health have been increasing and, notably, the number of such consultations in FY 2007 was more than double that of the previous fiscal 
year.
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Number of labour unions

Number of union members

Increasing Number of Labour Union Members

Estimated unionization rate

Slight Increase in Tokyo’s Estimated Unionization Rate 

Estimated unionization rate of part-time labourers (Nationwide)

Number of part-time labourers who are union members and 
number of short-term employees (Nationwide)

Increasing Number of Part-time Labourers Who Are 
Union Members

Number of labour disputes and number of people participating in disputes

Decreasing Trend in the Number of Labour Disputes

Number of labour consultations

High Levels Continue in the Number of 
Labour Consultations 

Number of mental health related consultations

Sharp Increase in the Number of Mental Health Related 
Consultations 




